The Waéte of Industry

Oveyrworked Women and Girls

Ill Health 'Danger Low WageS
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SOME REASONS WHY PROTECTIVE
LAWS FOR WOMEN IN INDUSTRY :
ARE NECESSARY




FOR LOW WAGES
Some stand all day in depaiiment
FQR LOW WAGES store basemenbunder artificial light FQR LOW WAGES -
This woman stands all day and makes 0 Others feed hemp into machines to make
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'IN THE LAND OF THE
BRAVE AND THE FREE

190.000 women and chuldren work in COtton Mills makme
this ; B¢, Ay

DO vou KNOW
The noise in a gotton mm is nerve racking
and deafening ?

DO YOU KNOW
The cotton mill workroom is always hot
and humid ¢ :

DO YOU KNOW

- The workers toil from 48 to 66 hours per

week and constantly stand while working ¢

DO YOU KNOW }
A HIGH DEATH.RATE from TUBERCULOSIS is
CHARACTERISTIC of the COTTON INDUSTRY ¢

AND
!n states where textile interests are powerful, the
istate has no.8 hour law for women or children on
its statute book.

Legal number of hours women and girls
may work in cotton mills in textile siates

Maine 58 v Virginia BORNE
New Hampshire B5 - North Carolina 680 -
Massachusetts - 54 = | South Carolina 60 -
“Rhode Island 54 - Georgia 60 -
Mafyland 60 - Alabama * B0+ Unlimited
. Mississippi 600N

WHICH STATE IS YOURS ¢
.DOES IT SATISEYYOUS ..o

EARLY 1o BED anp EARLY 10 RISE

MAKES AMAN HEALTHY_ BUT

WHAT NIGHTWORK MEANS TO WOMEN
eans loss of’sunhght

. Night work m
A;and loss of

GHT WORK MEANS |

BY ELIZABETH C. WATSON FOR THE PANAMA PAcCIFICc EXPOSITION, 19156 &




HEALTH SAFETY LIVING WAGES
FOR WORKING WOMEN

The National Consumers’ IL.eague co-operates in
shortening the work day and in obtaining living
wages for women

SIX great states—New York, Massachusetts,

Pennsylvania, Indiana, Oregon and Nebraska—
prohibit night work of women in factories

.

FOUR states and the District of Columbia have
an eight-hour work day

EIGHT states have a nine-hour work day
EIGHTEEN states have a ten-hour work day

EIGHTEEN states allow women to work more
than ten hours a day, or have no legal limitation
of the work day

EIGHT states have wages commissions
SIX states have made wage studies

Of 40 state legislatures in session, a large num-
ber are preparing to introduce wage legislation

Wholly Unique is the Work of the National
Consumers’ League in Preparing Briefs in De-
fence of Protective Legislation for Women for
the Use of the Supreme Courts
1908

Brief, “Women in Industry,” defending the consti-
tutionality of a 10-hour work day for women in
Oregon; in the United States Supreme Court

1910

Brief defending the 10-hour work day for women;
in the~Supreme Court of Illinois

1912
Brief defending the amended 10-hour work day for
women; in the Supreme Court of Ohio

1912
Brief in defense of 54-hour week for working women ;
in the Supreme Court of Ohio

1913
Brief, “T'he Human and Social Cost of Low Wages”;
in the Supreme Court of Oregon

1914
Brief in defense of the Ohio 54-hour working week
for women; in the Supreme Court of the United
States

1914
Brief, “Facts of Knowledge,” in defense of the law
prohibiting employment of women at night in fac-
tories; in the New York Court of Appeals

1915
Brief (a summary of all 8-hour legislation) in de-
fense of the California 8-hour law for women; in
the Supreme Court of the United States
In each of the above cases the courts have
upheld the laws
1914
Brief, “Experience of the World,” in defense of the
Oregon women’s wages law; in the Supreme Court
of the United States
In this case, the decision of the court is

pending

ALL THIS IS FOR THE IMMEDIATE RELIEF AND
LASTING BENEFIT OF WOMEN IN
STORES AND-FACTORIES

NarioNAL CoNSUMERS’ LLEAGUE
Room 43, 289 Fourth Avenue
Foty—togs—— -~ New York City
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